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Ref. COGENTBUSINESS-2022-2020R1

221914052

The Moderating Effects of Gender on Managerial o ional Behavior: Evidence
Cogent Business & Management

Dear Puj Lestan,

1:am pleased to tell you that your wark was accepted for publicaion in Cogent Business & Management an har 01, 2023

Please note: only minor, o can during typesetiing your manuscript. Major changes 1o your manuscript will not be permitted.

For your information, comments from the Editor and Reviewers can be found below if available, and you will have an apportunity fo make minor changes at proof stage.

Your article will be published undet the Creative Commans. (cc-
the user gives appropriate credit, provides a link to the license, and indicates if changes were made:

Once the version of record (VoR) of your article has been published in Cogent Business & Management, please feel ree to deposit a copy in your institutional repository.

‘Thank you for submitting your work to this journal, and we hope that y us for your future
Best wishes.
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Taylor & Francis
Taylor & Francis Group
Dear Puji Lestari,
Thank you for submitting your revised manuscript
Submession ID 221914052
Manuscript Title The Moderating Effects of Gender on Managerial Performance
Assessment and Dysfunctional Behavior: Evidence from Indonesia
Joumal Cogent Business & Management
You can check the progress of your submission, and make any requested revisions, on the Author Portal
Thank you for submitting your work to our journal
It you have any queries, please get in touch with OABM-peerreview@journals tandf.co.uk
Kind Regards.
Cogent Business & Management Editorial Office
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* public interest statement - a description of your paper of NO MORE THAN 150 words suitable for

wihing which wal be of interest to the general public

* about the author - a short summary of NO MORE THAN 150 WORDS, detailing either your own or your group's key fesearch activities, including a note on how the research reported in this paper relates to wider
projects or ssues.

* photo of the author(s), inchuding details of wha is in the photograph - please note that we can only publish one photo

f you require advice on fanguage editing for your manuscript or assistance with arranging translation, please do consider using the Taylor & Francis Editing Services (v tandfedtingsenaces com)
Please ensure that you clearly highlight changes made to your manuscript, as well as submitting  thorough response to reviewers

We look forward to receiving your revised article

Bestwishes,

Collins G Ntm, PhD

Comments from the Editors and Reviewers.
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target="_blank"> p><p: Don't let your g Qo the world over 1o effortiessly track thew valuable peer review contributions for any journal. If you opt in,
'your Publons profile will automatically be updated to show a verified record of this review in full compliance with the joumal's review policy If you don't have a Publons.
profile. you wil be prompted to create a free account. [<a hef= francis” target="_blank">Leam
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Label + Dear Lestari,
S
Your manuscript entitied "The Moderating Effects of Gender on Managerial Performance Assessment and Dysfunctional Behavior: Evidence from Indonesia”, which bmitted to Cogent Business & has
now been reviewed.
The reviews, included at the botiom of the lefter, indicate that your manuscript could be suitable for publication following revision. We hope that you will consider these suggestions, and revise your manuscript
Please submit your revision by Feb 15, 2023, if you need additional time then please contact the Editorial Office.
To submit your revised manuscript please go to hiips./irp cogentoa com/dashboard/ and log in. You will see an option o Revise alongside your submission record.
If you are unsure how fo submit your revision, please contact us on DABM-peemeviewi@journals fandf co uk
You also have the option of including the following with your revised submission:
* public interest statement - a description of your paper of NO MORE THAN 150 words suitable for a non-specialist reader, highlighting/explaining anything which will be of inferest to the general public
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Comments to the auther
Reviewer 2: The article is very weak on various aspects, ranging from abstracts, introductions, literature reviews, methods, results and discussions
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'your Publons profile will automatically be updated to show a verified record of this review in full compliance with the joumal's review policy. If you don't have a Publons
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Reviewer 5: Yes

Title, Abstract and Introduction — overall evaluation
Reviewer 5: Unsound or fundamentally flawed

Methodology / Materials and Methods — overall evaluation
Reviewer 5: Unsound or fundamentally flawed

Objective / Hypothesis — overall evaluation

Reviewer 5: Sound with minor or moderate revisions

Figures and Tables — overall evaluation
Reviewer 5: Not applicable

Results / Data Analysis — overall evaluation
Reviewer 5: Unsound or fundamentally flawed
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leviewer 5 Sound with minor or moderate revisions
Supplemental Information and Data ~ overall evaluation
Reviewer 5 Sound with minor or moderate revisions.
Comments to the author
Reviewer 5 The sampling used is too simple, the reasons for using sampling are also unclear, this makes the results of this study cannot be generalized in a broad scope.
Then, the reasons revealed in the background are still weak and the direction is not very clear. The logic of the analysis methad is also stil general
In the discussion, the assumptions or postulates that are built are still weak, because each level of managers must be different in the nature of work and responsibilities even though they are studied from any side.
because it is very clear that they are basically different. Unless comparing the same level of manager.
Do you want to get recognition for this review on <a href="https //publons. francis”
target="_blank">Publons</a>?</p><p><i> Don't let your reviewing work go unnoticed! Researchers the world over use Publons to effortiessly track their valuable peer review contributions for any journal. If you opt in,
your Publons profile will automatically be updated to show a verified record of this review in full compliance with the journal's review policy If you don't have a Publons
profile, you will be prompted to create a free account. [<a href="https /publons. 24Maylor-francis” target="_blank">Leam
s
Reviewer 7' Yes
Title, Abstract and Introduction - overall evaluation
Reviewer 7° Sound
Methodology / Matenals and Methods — overall evaluation
Reviewer 7. Sound
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Results / Data Analysis - overall evaluation
Reviewer 7: Sound

Interpretation / Discussion - overall evaluation
Reviewer 7- Sound

Conclusions - overall evaluation
Reviewer 7: Sound

References - overall evaluation
Reviewer 7- Sound

Compliance with Ethical Standards - overall evaluation
Reviewer 7: Sound

Writing - overall evaluation
Reviewer 7- Sound

Supplemental Information and Data — overall evaluation
Reviewer 7: Sound

Comments to the author
Reviewer 7- Accepted for publication
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B Sent Reviewer 2- Unsound or fundamentally fiawed
D orafts u Objective / Hypothesis — overal evaluation
v e Reviewer 2- Unsound or fundamentally fiawed
Figures and Tables — overall evaluation
Labels + Reviewer 2 Sound with minor or moderate revisions
Results / Data Analysis — overall evaluation
Reviewer 2 Sound with minor or moderate revisions
Interpretation / Discussion — overall evaiuation
Reviewer 2- Unsound or fundamentally fiawed
Conclusions — overall evaluation
Reviewer 2- Unsound or fundamentally flawed
References — overall evaluation
Reviewer 2: Sound with minor or moderate revisions
Compliance with Ethical Standards — overall evaluation
Reviewer 2 Sound
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Conclusions — overall evaluation
Reviewer 10- Sound

References — overall evaluaion
Rewviewer 10- Sound

Compiliance with Ethical Standards — overall evaluation
Reviewer 10 Not appicable

Writing — overall evaluation
Reviewer 10: Sound with minor o moderate revisions

Supplemental Information and Data — overall evaluaion
Reviewer 10 Not appiicable
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Title, Abstract and Infroduction — overall evaluation
e B> Sent Reviewer 9 Sound with minor or moderate revisions
) 0 Drafts " Methodology ! Materials and Methods — overal exaluation
Meet v More Revievier 9: Unsound or fundamentally flawed

Objective / Hypathesis — overall evaluation
Labels + Reviewer 9: Sound with minor or moderate revisions

Figures and Tables — overall evaluation
Revigver §: Sound

Results / Data Analysis - overall evaluation
Reviewer & Sound

Interpretation / Discussion — overall evaluation
Reviewer 9: Sound

Conclusions - overall evaluation
Reviewer & Sound

References - overall evaluation
Reviewer O Grind



