2/4/2019 International Journal of Economic Perspectives

also developed by scimago: f»”?é!\‘”‘ NG

Scimago Journal & Country Rank  Enter Journal Title, ISSN or Publisher Name

Home Journal Rankings Country Rankings Viz Tools Help About Us

International Journal of Economic
Perspectives

Country Turkey - TTT SIR Ranking of Turkey

Subject Area and Category  Economics, Econometrics and Finance
Economics, Econometrics and Finance (miscellaneous)

Publisher International Economic Society Lid. H Index
Publication type  Journals
ISSN 13071637
Coverage 2009-2017 (cancelled)
\m} Join the conversation about this journal
Quartiles e

Economics, Econometrics and Finance (miscellarfeous)

2010 2011 2012 2013 2014 2015 2016 2017

SJR B Citations per document e
0.28 0.6 |
0.21
0.14

M 0.4
0.07
2010 2011 2012 2013 2014 2015 2016 2017

Total Cites  Self-Cites g 0.2

100
0
50

2009 2011 2013 2015 2017

Cites / Doc. (4 years)




& 16
: //
A :
0 0
2009 2011 2013 2015 2017 2009 2010 2011 2012 2013 2014 2015 2016 2017
Citable documents Non-citable documents - Cited documents Uncited documents o
200 200
100 100
0 0 .
2009

International journal of )
Economic Perspectives your own website

2011 2013 2015 2017 2009 2011 2013 2015 2017

« Show this widget in

Just copy the code helow
and paste within your html
code:

<a href="https://www.scima¢

powsred Dy sCmagojr com

Omar 5 months ago

| got an acceptance letter from this Journal 2017, could you please let me know about it in Scopus
index or not, knowing that when | got acceptance letter mentioned that Journal in Scopus index.

reply

Elena Corera 5 months ago

Dear Omar,
thank you very much for your comment. Unfortunately, we cannot help you with your request,

we suggest you contact journal’s editorial staff so they could inform you more deeply. Our
data comes from Scopus/Elsevier, which offers an annual copy of their database. We
understand that since the date indicated (2017) by Scopus/Elsevier the journal is no longer
indexed in its database. While the citation window is still active, we can show indicators of
the journal.

Best Regards,

SCimago Team




SME  ABOUT  ADVISORY BOARD

Miain Menu

» JOURNAL HOME
" AMAND SCOPE
k» EDH;ORMLM R
W» FOR A‘JTHORS '
5 ONLINE CONTENTS
» SUBSCR!PT!ON -
' INDEXED/ABSTRACTED IN

» MANUSCRIPT SUBMISSION

» PUBLICATION PERFORMANCE

Popular Links

» VOL 11, ISSUE 4 OF IJEP
» VOL 1, ISSUE 1 OF EP
» TRAINING 2017

» [CEMP 2008

» TRAINING 2017

» ICEMP 2008

CONFERENCES TRAINING PROFEDITING SERVICE  CONTACT

Journal of Economic & Management Perspectives (ISSN: 2523-5338)

ONLINE CONTENTS

Volume 11, Issue 3, September 2017

A. REGULAR ARTICLES (in Progress)

1. Implementation of Autonomy Area through the Implementation of Village Authority
Rosnidar SEMBIRING, Erna HERLINDA & Suria NINGSIH

(Abstract)

2. Reasons behind the Use of Arabic: A Comparative Statistical Analysis
Hanife BENSEN and Asma ABDULLA

(Abstract)

3. Testing Environmental Kuznets Curve: Evidence from Turkey, Bound Test Analysis
Esra KABAKLARLI and Ahmet AY

(Abstract)

4, 2akah Management as an Financial and Economic Obligation
Ahmad HIDAYAT

{Abstract)

5. Do Perceived Organizational Support, Learning Organization and Knowledge Management Shape
Leaders Characteristics? A Survey on Banking Sector

Endang PITALOKA, Widiya AVIANTI & Emie Tisnawati SULE

(Abstract)

6. Employee Empowering through Information Technology and Creativity in Organization
Farida YULIATY

{Abstract)

7. Garibaldi Motive Model as a Predictor for Highly Effective Performance among Employees
Ganjar GARIBALDI

(Abstract)

8. Marketing Tools of the Transport Provision Crisis Management in the Globalizing Economy
Elena AKOPOVA and Natalya PRZHEDETSKAYA

{Abstract)

8. Do Palm Oil Price Determines Exchange Rate in Malaysia?
Mukhriz Izraf Azman AZIZ and Shri-Dewi APPLANAIDU

(Abstract)

10. Antecedents of Customer Satisfaction and Positive Word of Mouth in the Internet Banking Sector
Ozlem ALTUN and Bilge ONEY

(Abstract)

11. Consolidation, Market Concentration, and the Performance of Lebanese Commercial Banks
Abdallah NASSEREDDINE and Amal DABBOUS

(Abstract)

42. Modelling the Relationship among Adaptive Market Factors: Using Cause and Effect Approach of
System Dynamics

Gholamhossein MAHDAVI and Navid Reza NAMAZI

(Abstract)

13. The Effects of Environmental Awareness and Corporate Social Responsibility on Earnings Quality:
Testing the Moderating Role of Audit Committee

Imam GHOZALI

(Abstract)

14. Brand Extension in the Marketspace: An Exploratory Study from Air Asia
Janfry SIHITE and Arissetyanto NUGROHO

{Abstract)

15. E-Mail Marketing in Online Shopping: Evidence from Indonesia
Sri Vandayuli RIORINI

{Abstract)

16. Factors Affecting Audit Plan: Evidence from Indonesia
Amilin AMILIN, Seren Saras KOEKERITS & Fitri Yani JALIL

(Mbstract) A

17. The Role of Total Quality Management in Batik Business
Edy Dwi KURNIATI



International Economic Society

(Abstract)

42. Qualification Problems of Credit Card Fraud
Sergey NIKONOVICH, Inna MAKEEVA, Artur AVDALYAN, Alexandr LIHOLETOV, Roman MOGUTIN

(Abstract)

43. Genesis of the Business Ombudsman in the Constitutional Mechanism of Foreign Countries: A
Comparative and Legal Examination

Evgenij Nikolaevich LOTOREV, Olga Vyacheslavovna GRIDNEVA, Tatiana Vladimiravna SCHUKINA, Mikhail
Nikolaevich PRUDNIKOV, Natalia Borisovna SLYUSAR, Oksana Viadimirovna FETISOVA & Elena Olegovna
CHINARYAN

{Abstract)

44, Right to Information Under the Wrap of Freedom of Speech and Expression: A Constitutional Mandate
Madhubrata MOHANTY

(Abstract)

45, Firm-Specific Characteristics and Audit Report Delay: Empirical Evidence from Iranian Firms
Maijid FATHI and Mehdi Safari GERAYLI

(Abstract)

46, Impact of Climate Variation in Paddy Production in Nepal
Vishow Raj ADHIKARI, Niranjan DEVKOTA & Ram Kumar PHUYAL

(Abstract)

47. Strengthening Indonesia’s Economic Resilience through Regulatory Reforms in Banking, Investment
and Competition Law

Paripurna P SUGARDA and Muhammad Rifky WICAKSONO

{Abstract)

48. The Impact of Transformational Leadership on Turnover Intention: The Mediating Role of Affective
Commitment

Mahshid Rahpeyk SHAHSAVAN and Alborz SAFARI

{Abstract)

49. Management of Water Resources and Their Utilization: Evidence from Indonesia
Reynilda RASULUNG, Juanda NAWAWI & Gufran Darma DIRAWAN

{Abstract)

50. Interactions between Tax Accounting and Profit: Evidence from Russian Firms
T. G. SHESHUKOVA and K. V. RAZUVAEVA

{Abstract)

@The Effect of Participatory Training on Satisfaction: The Mediating Role of Effectiveness

Sri Murni SETYAWAT!, Suliyanto SULIYANTO, Weni NOVANDARI, Niken Wahyu CAHYANINGTYAS & Sutarmin
SUTARMIN

(Abstract)

52. Shareholders’ Agreements versus Contemporary Legal Systems

Viadimir S. SINENKO, Viadislav Y. TURANIN, Nadezhda M. MITYAKINA, Aleksey S. FEDORYASCHENKO &
Oksana S. LILIKOVA

{AbstracT)

53, Business Activity and Supervision: Review of Legal Regulation
Imamov Almas AZGAROVICH and Kostina Ksenia VYACHESLAVOVNA

{Abstract)

54, Necessity of Estimation Methodology Improvement Concerning the Activity of Corporate Structure with
Regional Features

Gulsina Kamilevna GABDULLINA, Elena Leonidovna GUNICHEVA, Svetlana Vasilievna KHUSAINOVA, Alexey G.
ISAVNIN & Tatiana D. POPLAUKHINA

{Abstract)

55. Economic Feasibility of Corporate Structure Creation

Gulsina Kamilevna GABDULLINA, Elena Leonidovna GUNICHEVA, Maria A. PUGACHEVA, Aisylu Amirzyanovna
& Firuza Adilevna SHARAFIEVA

(Abstract)

56. Retrospective Analysis of the International Criminal Court Creation
Natalya A. ZHUKOVA, Igor M. KOMAROV, Elena A. LOGVINEG, Natalya 1. DOLZHENKO & Inna A, YAROSCHUK

{Abstract)

57. Development of Cognitive Tourism in Krashnodar Region
V.P. KAZACHINSKY, G.V. STEPANOVSKAYA, ZM. KHASHEVA & O.L. SHULGATY

{Abstract)

58. Public Financial Savings of the Russian Federation: The Types, Current Status and Assessments
AN. SUKHAREV, A.A. GOLUBEYV, G.L. TOLKACHENKO & O. M. DYUZHYLOVA

{Abstract)

59. Development of Railway Services, Diversification, and Mechanisms
Saule JOLDYBAYEVA, Karlygash BAISHOLANOVA & Shmanova NURGUL

{Abstract)

60. Sticky of Selling, General and Administrative Expenses: The Role in Market Value Added and Economic
Value Added
Reza Gholami JAMKARANI and Mohammad BANAFI

{Abstract) A

61. Rural Consumer Cooperative and Efficiency of Production Systems in Agrarian and industrial Complex
G. K. DAMBAULOVA, S. I LILIMBERG, G. V. PANINA, 7. 0. SELEZNYOVA & L. I. KOSHEVAYA



» JOURNAL HOME FOUNDING EDITOR

» AlM AND SCOPE Salih Turan KATIRCIOGLU, Ph.D
SR, W R Professor of Economics
» EDITORIAL Department of Banking and Finance
N Eastern Mediterranean University
Famagusta, North Cyprus
Via Mersin 10, TURKEY
E-mail: salihk@emu.edutr

" FOR AUTHORS

) ONLINE CONTENTS

) SUBSCRIPTION
5 ;&DE?&&;A&&T%&G%ED N o MANAGING EDITOR

» MANUSCRIPT SUBMISSION Setareh KATIRCIOGLU, Ph.D
) L B Near East University
» PUBLICATION PERFORMANCE Nicosia, North Cyprus
e Via Mersin 10, TURKEY
&
University of Kyrenia
Kyrenia, North Cyprus
Cnpenilar | inbe Via Mersin 10, TURKEY
Fopuiar Links E-mail: setareh sodeyfi@gmail.com

’[,'/JME ABOUT ADVISORY BOARD JOURNALS CONFERENCES  TRAINING PROF-EDITING SERVICE  CONTACT
/ Main Menu : @
i ﬁ Journal of Economic & Management Perspectives (ISSN: 2523-5338)

»VOL 1, ISSUE 1 OF EP Fazil GOKGOZ, Ph.D

» TRAINING 2017 Ankara University, TURKEY.
Ceyhun KILINC, Ph.D

Selcuk University, Konya, TURKEY.

} » VOL 11, ISSUE 4 OF IJEP s
| o o
| » ICEMP 2008
: > v, R R

| Daniel STAVAREK, Ph.D
| Silesian University, Karvina, CZECH REPUBLIC.

ASEAN REGIONAL OFFICE:
» TRAINING 2017 Dr. Tulus SURYANTO
» ICEMP 2008 Faculty of Islamic Economics and Business

The State Islamic Institute of Raden Intan Lampung, INDONESIA.
E-mail: tuius@iainradenintan.ac.id

EDITORIAL BOARD

NavedrAHMAD, Ph.D
Institute of Business Administration, Karachi, PAKISTAN.

Emmanuel ANORUO, Ph.D
Coppin State University, USA.

Mehmet ALTINAY, Ph.D
University of Kyrenia, Kyrenia, North Cyprus, Via Mersin 10, TURKEY.

Hakan BERUMENT, Ph.D
Bilkent University, Ankara, TURKEY.

Oscar BROOKINS, Ph.D
Northeastern University, USA.

Kutty Krishnan Ayiliath CHANDROTH, Ph.D
Council for Social Development, INDIA.

Erdogan EKIZ, Ph.D
The Polytechnic University, HONG KONG.

Technical University, Lisbon, PORTUGAL.

Fazil GOKGOZ, Ph.D

|

|

|

‘ Candida FERREIRA, Ph.D
|

i Ankara University, TURKEY.
\

Jasmina GRZINIC, Ph.D
University in Pula, CROATIA.

Maria-Carmen GUISAN, Ph.D
University of Santiago de Compostela, SPAIN.

Thomas GUTTERRIDGE, Ph.D
University of Toledo, USA.

Muhsin KAR, Ph.D
Kahramanmaras Sutcu Imam University, TURKEY.

Ceyhun KILINC, Ph.D
Selcuk University, Konya, TURKEY.

Kenan LOPCU, Ph.D
Cukurova University, TURKEY.

Ozay MEHMET, Ph.D
Carleton University of Ottawa, Ontario, CANADA.

Guinur MURADOGLUY, Ph.D
Cash Business School, UK.




International Economic Society

¢ / Halil SEYIDOGLU, Ph.D
Dogus University, TURKEY.

/ . Antonis SIMINTIRAS, Ph.D
/ Swansea University, UK.

Yontem SONMEZ, Ph.D
University of Sheffield, UK.

/ Frantisek SUDZINA, Ph.D
/ Copenhagen Business School, DENMARK.

Sorin TULUCA, Ph.D
Fairleigh Dickinson University, USA.

Abu N. M. WAHID, Ph.D
Tenessee State University, USA.

Colin WILLIAMS, Ph.D
University of Sheffield, UK.

Feng YAOD, Ph.D
Kagawa University, JAPAN

Vedat YORUCU, Ph.D
Eastern Mediterranean University, Famagusta, North Cyprus, Via Mersin 10, TURKEY.

Copyright {C) 2§ seonmvis So




JME ABOUT  ADVISORY BOARD JOURNALS CONFERENCES  TRAINING PROFEDITING SERVICE  CONTACT

Main Menu . :
- Journal of Economic & Management Perspectives (ISSN: 2523-5338)
/ » JOURNAL HOME INDEXED / ABSTRACTED IN :
» AlM AND SCOPE - ABl/ INFORM

o A o - Australian Business Deans Council (ABDC)'s Journals’ Rating List
» EDITORIAL - CABELL's Directory of Publishing Opportunities in Economics and Finance.
» FOR AUTHORS : ggg%rg Index to Statistics (Pending)

e e B RS By el N P

,»V ,Q N\US; CONTEN?S e T - World Banking Abstracts
» SUBSCRIPTION

» INDEXED/ABSTRACTED IN
» MANUSCRIPT SUBMISSION
» PUBLICATION PERFORMANCE

Popular Links

» VOL 11, ISSUE 4 OF IJEP
» VOL 1, ISSUE 1 OF EP

» TRAINING 2017

» [CEMP 2008

Evernts

W
¥
5y

» TRAINING 2017

» ICEMP 2008

Copyright {0 20

-




Intemational Journal of Economic Perspectives (ISSN:1307-1637)
Volume 11, Issue 3, September 2017

The Effect of Participatory Training Towards The Trainess’
Satisfaction With Training Effectiveness As The Mediation Variable

Sri Murni Setyawati', Suliyanto', Weni Novandari', Niken Wahyu Cahyaningtyas?’,
Sutarmin®
"Economics and Business Faculty, Universitas Jenderal Soedirman, Indonesia
2Economics and Business Faculty, Universitas Pancasakti Tegal, Indonesia
3Economics and Business Faculty, Universitas Peradaban Bumiayu, Indonesia

*Corresponding author: sutarmin74@gmail.com

ABSTRACT

The aims of research to analysis the effect of participatory training towards training
effectiveness and towards trainees’ satisfaction, to analysis the effect of training
effectiveness towards trainees satisfaction as well as to analysis mediation effcet of
training effectiveness in the relationship between participatory training and trainees
satisfaction. The subject of the research are painting batik artisan in Purbalingga-
Indonesia. Data collection is conducted with Focus Group Discussion and questionnaire.

The tool of analysis used in this research is the Structural Equational Model (SEM) with

Smart PLS, while the examination of the mediation effect uses Variance Accounted For
(VAF) test. The result of analysis concludes that: participatory training has positive effect
towards the effectiveness of training; participatory training has no effect towards the
satisfaction of trainees, training effectiveness has positive effect towards the satisfaction

of trainees; training effectiveness mediates participatory training and the satisfaction of
trainees.

Keywords: participatory training, training effectiveness, trainee satisfaction.

-

INTRODUCTION

Business world is signified with growing tougher competition, market globalization, rapid
technological development, so that in order to sustain their existence, companies must
have competitive quality (Sanchez et al., 2003). Competitive quality is associated with
human resource and training has been necessary to develop this resource.

Various researches have argued that training has positive effect towards productivity
(Frayne & Geringer, 2000) in Small-Medium Enterprise (Sanchez ef al., 2003). However,
lots of training also fails to improve productivity and as the results, many companies are
doubtful to make investment in training (Aragon et al., 2003). Guthrie (2001) explains
that training is less productive and beneficial since it leads to more complicated work and
causes employees leaving organization. Thus, companies do not place training in their
budget for the benefit is less than the expense (Acemoglu and Pischke, 1999). Moreover,
not all skills acquired in the training program are applicable in organization (McNamara,
2012).
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Numerous researches concerning training effectiveness and trainee satisfaction on
training program have been conducted. Nevertheless, there is still little number of
researches that concerns with training effect with participatory approach towards training
effectiveness and trainees satisfaction, very especially in the type of work that constitutes
art and specialized craft skill within painting batik industry. Painting batik of Indonesia,
including in Purbalingga, has serious regeneration problem for ineffective training for the

artisans (Suliyanto ef al., 2004).

One of the causes of the ineffectiveness of the training for the artisans of painting batik
is that the training that the local government and universities so far have only conducted
top-down training approach (Suliyanto et al, 2015), while one way to achieve
effectiveness is by conducting bottom-up training. One technique of such training is
participatory training, which involves all participants in training process (PRIA, 2014).
Training process including asses training need, set training objectives, create training
action plan, implement training initiatives, and evaluate and revise training.

Participatory training is effective to increase knowledge and skill of painting batik
artisans (Suliyanto et. al., 2016) but the research is lacks the examination of the effect of
effectiveness towards the trainees satisfaction. Furthermore, Suliyanto et al., (2015) argue
that participatory training is more satisfactory than non-participatory training, but they
still lack the explanation of the relation between trainee satisfaction and training

effectiveness.

This research is important because painting batik industry in Indonesia is undergoing
regeneration problems, one reason is because painting batik training that organized by the
government are often not effective for improving the knowledge and skills of painting

batik artisans.

Departing from this consideration, it is still necessary to conduct a research that is aimed
at analyzing the effect of participatory training towards training effectiveness and trainee
satisfaction within painting batik industry in Indonesia in one model. Based on the above
discussed issues, this study ta seek answers the question researcs are follow:

Does participatory training have positive effect towards training effectiveness?

Does participatory training have positive effect towards trainees’ satisfaction?

Does training effectiveness have positive effect towards trainees’ satisfaction?

Does training effectiveness mediates the relation between participatory training and

trainees’ satisfaction?

A

LITERATURE REVIEW

Training Evaluation

Training evaluation is a systematic collection of descriptive and evaluative information
which are necessary to make decision of an effective training, including selection, value
adoption and modification of varied learning activity (Wemer ad Desimon, 2006).
Brikerhoff (in Widoyoko, 2009) explain that evaluation constitutes a process of an extent
to which training purpose may be achieved. Evaluation process includes seven elements,
which are: focusing the evaluation, designing the evaluation, collecting information,
analyzing and interpreting, reporting information, evaluation, and evaluating evaluation.
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Training and its evaluation are considered as a important strategy in human resource
development so that a systematic training evaluation is important to conduct. Evaluation
of training must involve feedback from the trainees, trainer and supervisor to achieve the
goal of training. Furthermore, evaluation is also functional to measure the effectiveness
of the training in both quantitative and qualitative way (Singh et al., 2013). Training
evaluation is useful to give information regarding the process of training as a basis for the

training organizer to design future training programs.

In this way, according to Lynton and Pareek (1992), to achieve effectiveness, a training
should be the responsibility of the organization, participants and training organizer and
should be based on learning principle, well planned and designed to respond the need of

the organization.

Training Effectiveness

Previous researches have concerned the training effectiveness towards the productivity of
employees/companies. A training is effective is the result achieves the goal of
organization, improves human resources, satisfies the customers and increase internal
processes (Branley in Detty et al., 2009). A training program is expected to improve the
ability of employees/companies and more importantly to help achieve the goal of
organization. Training effectiveness can be measured from the quality of training transfer,
which constitutes a definition to what the knowledge; skill and learning behavior in the
training process are applied at the real work (Noe et al., 2003).

According to Baldwin and Ford (1988), a training transfer is defined as the application of
knowledge, skill and behavior acquired from the training, applied and sustained at work
situation for a certain period. The ultimate goal of a training program is that the processes
that happened throughout the learning are applied and repeated at work. In the context
painting batik industry, a training program is effective if the participants acquire benefit

in terms of skill and knowledge.

Training effectiveness depends on the training design (Velada et al., 2008; Scaduto et al.
2007; Chiaburu and Marinova, 2005). One of training designs is participatory training
model. This model emphasizes the process of learning, in which learning activities within
the training are built from active participations of the trainees in every aspects of the
training activity, including planning, executing and evaluating the activity (Kamil, 2003).
Suliyanto et al., (2016) also explains that participatory training is effective in to improve
knowledge and skill of trainees since this model is designed in accordance with the need

and demand of the trainees.

Training Satisfaction

According to Zeithaml and Bitner (2000:75), satisfaction is defined as ‘a respond of
consumer regarding necessity fulfillment.” Satisfaction constitutes evaluation over
characteristics or particularity of products/services, or products alone, that provide
pleasure for the consumers to fulfill their needs. On the other hand, Kottler (1997) defines:
Satisfaction is a person’s feeling of pleasure or disappointment resulting from comparing
a product perceived performance (or outcome) in relation to his or her expectations. In
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the context of training, the satisfaction of the trainees involves the feelings of the trainees
by comparing their expectation to the result of the training program.

With this limitation, it is clear that after attending the training program, trainees will
compare the reality of the training process to the result at work. After that trainees can
say whether they are satisfied or disappointed with the training. If they are not satisfied,
training organizers should determine if such disappointment is caused by trainees’ too
high expectation compared to what they acquire from the training program. In this way,
a trainee or participant is a person or unit that responds a result of a process or a system.
Suliyanto et. al., (2016) states that the quality of participatory training is better compared
to non-participatory, since participatory training includes a process of identifying
trainees’ expectation in earlier stage.

Departing from the literary review and the result of previous researches, hypothesis can
formulated as follow:

H, : Participatory training has positive effect towards training effectiveness.

H» : Participatory has positive effect towards trainees’ satisfaction.

H; : Training effectiveness has positive effect towards trainees’ satisfaction.

Hy - Training effectiveness mediates the relation between participatory training and

trainees’ satisfaction.

Has

Training
Effectiveness
(TE)

Participatory
Training
(PT)

Trainees’
Satisfaction
(TS)

Figure 1. Proposed Conceptual Model
RESEARCH METHODOLOGY

Population and Sample

The population of this research is painting batik artisans in Purbalingga-Indonesia who
have ever attended a training program of painting batik. Research was conducted in
painting batik industry in Purbalingga, bacuse painting batik artisans in Purbalingga has
a lot to get various types of painting batik training from local governments and
universities but performance of it has not fullfil expectation yet.
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Sample size was determined by using a Yamane formula (1967). Based on the Yamane
formula obtained sample size in this study were 110 painting batik artisans. The
questionare was distributed randomly to painting batik artisan whom ever join to painting
batik training in Purbalingga-Indonesia. Of the 110 questionaires distributed ,12 were
rejected because lack of response. Thus, this study sample composed 98 painting batik

artisans.

Measurement

Based on the Focus Group Discussion (FGD) consisting of researchers, trainers and
artisans who attended training be structured questionnaire. The questionnaire was tested
on batik artisans who attended training to learn batik understanding and relevance of
measurements. Participatory training variable is measured using seven indicators, while
the effectiveness of training variable and trainee satisfaction variable is measured using
four indicators. All statements in the questionnaire measured using a scale of 1 to 10,
where 1 represents strongly disagree, while 10 represents strongly agree (see appendix 1)

Data analytic

The tool of analysis used in this research is Structural Equation Model (SEM) using
Smart-Partial Least Square (PLS). To analyze the effect of effectiveness mediation in the
relation between participatory training and trainees’ satisfaction, VAF (Variance
Accounted For) test is used (Preacher dan Hayes, 2008). Dengan formula sebagai berikut:

indirect ef fect
"~ indirect ef fect + direct ef fect

VAF

If the VAF above 80%, then it shows the effectiveness of training as a full mediation, if
VAF ranged from 20% to 80% indicates the effectiveness of training as a partial
mediation, whereas if VAF is less than 20% indicates the effectiveness of the training has

no effect mediation.
ANALYSIS AND RESULTS
General Description of the Respondents

Based on the given questionnaires that are worth analyzing, general description of the
respondents are can be categorized into gender, age, education level, experience as
artisan, frequency of training attendance and type of batik training.

Table 1
General Review of Respondens
Gender Experience as Artisan
- Male : 9 (9,18%) - Average : 5,635
- Female : 79 (80,61%) | - Minimum ; 2
- Maximum : 6
- Standard Deviation : 0,907
Age Frequency Joint the Batik Training
- Average 1 4471 - Average : 2,939
- Minimum : 22 - Minimum : 1
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- Maximum : 65 .| - Maximum : 8
- Standard : 9,54 - Standard Deviation : 1,466
Deviation
Education Level Type of the Batik Training
- Elementary : 38 (39%) | - Design of Batik " 54
- Junior High : 33 (34%) | - Coloring : 49
Scholl
- Senior High : 22 (22%) | - Stamp Batik : 40
Scholl
- University : 5 (5%) - Business Management : 6
- Others ’ 14

In gender category, dominant batik craftsman in Purbalingga is female (80.61%). This
may be the result of a perception that batik craftsmanship requires thoroughness instead
of strength, and is also possible as a side work so that it is more suitably practiced by

female worker.

Then, in age category, it is known that the average age of the artisan is 44,7 years old.
This indicates that the average age belongs to adult. This finding empirically supports the
argument that regeneration is a serious problem for the continuation of batik artisans.

In education category, there is no significant domination of particular education level of
the crafters. This is relevant with the fact that the job responsibility in batik craftsmanship
does not require particular level education. The data shows that university level of
education is the least, while high school level is the most of all. This may be because the
batik craftsmanship is still characterized as a Small-Medium Enterprise in the form of
home industry, that high school level of education or 12-year obligatory education level
is adequate instead of university level.

Coorelation between Variabels

The model in this study consists of one independent variable and two endogenous
variables. Relationships between variables can be seen in table 2.

Table 2
Correlation between Variables
Variables Participatory Training Trainees’
Training Effectivenes Satisfaction
Participatory Training 1.000 269** 2T
Training Effectivenes 269%* 1.000 829
Trainees’ Satisfaction 257* .829** 1.000

** Correlation is significant at the 0.01 level (2-tailed).
* Correlation is significant at the 0.05 level (2-tailed).

Based on Table 2, the relationship between the variables of the study are significant. The
relationship between the variable participatory training with training effectiveness, and
the relationship between trainees’satisfaction with training effectiveness are significant
at at 0:01, while the relationship between training effectiveness with trainees satisfaction

are significant at 0.05.
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Validity and Reliability Test

Validity test is conducted by examining the factor value of each indicator of every
variable. The following table shows the value of loading factor in each indicator of the

research.

Tuble 3
The Value of Loading Factor of Research Variables Indicator
Indicator Participatory Training Trainee Satisfaction
Training Effectiveness
PTI 0,845
PT2 0,858
PT3 0,905
PT4 0,905
PTS 0,933
PT6 0,933
PT7 0,759
TE1 0,949
TE2 0,962
TE3 0,979
TE4 0,969
TSI © 0,964
TS2 0,956
TS3 0,944
TS4 0,930

In table 3, it can be seen that the value of loading factor in the variables participatory
training, training effectiveness, and trainee satisfaction are all more than 0.50. This
means that the validity of all-indicators in this research has been achieved.

Alpha Cronbach is used in testing the reliability of this research. According to the
analysis, result of alpha cronbach score can be revealed in the following result:

Table 4
The value of alpha cronbach of the research variables
Variables Alpha Cronbach
Participatory Training 0,948
Training Effectiveness 0,975
Trainee Satisfaction 0,962

In table 3, it can be seen that the score of alpha cronbach of all research variables are
more than 0.60. According to Nunnaly (2006), a construct is reliable if it has more than
0.60 score of alpha cronbach.

Hypothesis Examination
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The result of analysis using Structural Equation Model (SEM), and with the help of the
software Partial Least Square (PLS), is shown in the following table.

Table 5
Hypothesis examination
Relationship Original Mean of Standard T- Decision
Sample  Subsamples Deviation Statistics
Estimate
Participatory 0,291 0,308 0,086 3,400 Supported
Training to Training
Effectiveness
Participatory 0,034 0,039 0,079 0,434 Not
Training to Trainee Supported
Satisfaction
Training 0,821 0,809 0,082 10,066 Supported

Effectiveness to
Trainee Satisfaction

To examine Hypothesis 1, 2 and 3, 0.05 significance is used with the value of t-table
1,654. The relation between participatory training and training effectiveness gains 0.291
beta coefficients, with t-statistic value of 3,400. Because the value of t-calculation (3,400)
is higher than the value of t-table (1,654), Hypothesis 1 (that participatory training has
positive effect towards training effectiveness) is supported. On the other hand, the relation
between participatory training and trainees’ satisfaction gains 0,034 beta coefficients,
with the value of t-statistics 0,434. Because the value of t-calculation (0,434) is lower
than the value of t-table (1,654), Hypothesis 2 (that participatory training has positive
effect towards trainees’ satisfaction) is not supported. In addition, the relation between
training effectiveness and trainees’ satisfaction gains 0,821 beta coefficient, with t-
statistics value of 10,066. Because the value of t-calculation (10,066) is higher than the
value of t-table (1,654), Hypothesis 3 (that training effectiveness has positive effect

towards trainees’ satisfaction) is supported.
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Figure 2. Result of Structural Equation Model analysis with Smart PLS

Base on the result of Structural Equation Model, Variance Accounted For (VAF) cab be
calculated as follow:
(1)

0.291 * 0.821

(0.291 * 0.821) + 0.034 e

VAF

According to analysis, Variance Accounted For (VAF) test gains 0.875. Because this
value is higher than 0,800, Hypothesis 4, training effectiveness mediates the relationship
between participatory training and trainees’ satisfaction is supported.

DISCUSSION

Participatory training has positive effect towards training effectiveness. The reason is that
all elements of participatory training (training materials, trainer, training method, tools
and materials, time, location and participant criteria) are adjusted with the problems faced
by the participants. As the result, the process of the training is effective to improve skill

and knowledge of the participants.

Training effectiveness has positive effect towards trainee’s satisfaction. The explanation
is that the participants attend the training with a motivation to improve skill and
knowledge so that training participants are satisfied if the training is really effective to

improve their skill and knowledge.

Participatory training is indirectly influential towards trainees’ satisfaction. Though
participatory training has been designed in accordance with the demand and necessity of
the participants, they are not satisfied anyway if the result of the training is not effective
to improve their skill and knowledge.

Training effectiveness mediates the relation between participatory training and trainees’
satisfaction. Satisfaction of the participants is not achieved because the process of the
training fulfills their expectation. Instead, trainees’ satisfaction is achieved with the fact
that the result of the training is effective to improve their skill and knowledge.

CONCLUSION AND IMPLICATIONS

According to the result of analysis using Structural Equation Model (SEM) with Partial
Least Square (PLS) software, and mediation test with Variance Accounted For (VAF), it

can be concluded:

That participatory training has positive effect towards training effectiveness

That participatory training has no effect towards trainees’ satisfaction

That training effectiveness has positive effect towards trainees’ satisfaction

That training effectiveness mediates the relation between participatory training and

trainees’ satisfaction

LS

This research is limited in some ways: (1) the measure of training effectiveness only uses
subjective measurement so that objective measurement is needed in the future research;
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(2) the fact that the type of trainings attended by the participants vary, that it may effect
the evaluation over the variables in the research.
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Apendix 1
Participatory Training

1. I am always be involved in determining trainer

2. I am always be involved in determining the location of training

3. I am always be involved in determining training time

4. 1 am always be involved in determining the need of materials and training tools
5. 1am always be involved in determining training methods

6. I am always be involved in determining the criteria of trainee

7.1 have always be given the opportunity to provide the evaluation of training

Training efectiveness

I can attend training well

Training motivates me to be a painting batik artisans.
Training can improve my knowledge of painting batik
Training can improve my skills of painting batik

B O R S

Trainee Satisfaction

Training of painting batik that I follow, in line with my expectations
I am satisfied with the training of painting batik that I follow
I would like to recommend to other painting batik artisans for join the painting batik

w N e

training
4. If there is a painting batik training again, I'm willing to follow back
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