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Abstract

Purpose

Highlighting the prominence of spirituality at work, this paper aims

to scrutinize the mediating role of perceived person-organization

ft (P-O fit) on the relationship between workplace spirituality and

nurse work engagement in the context of two lndonesian

government hospital.

Design/methodology/approach
Cross-sectional survey data of 1 38 nursing staff from two
government hospitals operating in lndonesia were analyzed using

structural equation modeling to estimate the mediation effects of
perceived P-O fit on the relationship between workplace

spirituality a nd nurse engagement.

Findings

The results of the research proved the positive effect of workplace

spirituality on nurse work engagement. Likewise, P-O fit act as a

mechanism through which workplace spirituality affects nurse

engagement.

Research limitations/implications
This study only uses a sample of two government hospitals, which

may limit the generalizability of the outcomes. Despite of the small

sample, the result of this inquiry provides new insights into the

advancement of human behavior theory in hospital service,

especially on the factors that influence nurse work engagement.

on a broader sense, top mana8ement might set a necessary

Related articles

Relationship between lrrorkplace

spirituality, organizational justice
and rnental health: nediation role
ofemployee engagement
Prareen Kurnar Shanna et al.,

Joumal of Ad\rances in

Managernent Research, 2020

How spirituality, climate and
compensation affect job
perfornunce
Tung Thanh Do, Social
Respor6rbility Joumatl 2o1 I

Wor*place spirituality, percei\€d
organizational support and
innovati\€ work behavion The

rnediating effucts of person-
organization f(
Bilal Afsar, Employee Counselling
Toda/,2017

Nursing and splrituality
Pedr6q Raphael de Brito et al.,

einstein (seo Paulo), 201 0

l.Ioral harassrnent expenenced by
nurses in their uorkplace

Graziela Ribeiro Pontes Cahf et
al., Acta Paulista de Enfennagen!
2014

Assessrnent and influencing
fuctors of MAPO index in the
uorkplace oi ulard nuBes with
work-related musculoskeletal

it!



Based on the discovery, the study presents strongtheoretical and

managerial implicationsthat can be used by health care

institutions to evaluate the importance of workplace spirituality on

employee engagement among nurses. This paper contributes by

fulfilling the fissure in the management literature of health care, in

which empirical studies on workplace spirituality in the
relationship with employee engagement have been scarce until
now.

Originality/value
The present perceived P-O fit in the relation between the

spirituality of the workplace and nurse engagement enhances

human behavior theory in the health care context.
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Exploring the impact of workplace
spirituality on nurse worh
engagement: an empirical

study on Indonesian
governrnent hospitals
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Agus Suroso and Faieal Wihuda

Dertartment of Bustness and fuonomics, Uniaersitas Jenderal Soedirrnan,
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Abstract
Puqrcsc - l{ighlighiing fie prominencr r:f spiriiualitl, at raork, t}ris paper arm-c to serul.inize lire m*diaring
l lL' al-pei"ceived persor-organiz.ation ht lP-O iii rin *e ri:lati,rnship betr.veen x.orkprlace spirinraiiir'' anC nurst:
u,oll< eng:rgeaer:i in i]lr": contrxi ai ir''o llClne.qi;rn govr'-flrnrom i:ospilai-

l)esignlmethodologylapproach - Ci'*ss-srctionai sruvet- tlata r-f 138 iu-u'sin:{,rtzrlf &:on: [w* gor.tr:uneirt
irolpita'ls ,:rpr:rating in Jndolesia wtre a:u1i,'n:d u-<ilg skuctirral i:quatiol nrodi:1ing to esiilrlat the mediaiil*
e11e*s rf p*rceir,ecl ILO fit or thr,: x:1arir:nship hhveer wor:kplace spiritraligr. ard nur-s.r i'n*igiln::r.,!.
Findirrgs - 'lhe r"rsull-q of thr.l rerearch proved dre positive ei{ect oi rvork;:1acr: -rpidtualitr- oit rurse r:,'ork
eligig*]rri:ri. i"ikervise, I)-() iii ar:i ;rs a neciranism thruugh *,hicir u,r-,rkp1ace spirirualin afti:cts nrrse
enstlgixllerlt.

Research limit:rtionsliarplications Thi-s srrrdy on'15 u,rrs a sarnple of ts:o glirrernment hospitais,
rtich rna-r 1i':rit the gerealizabilitr, o{ thi: ruimmrs. 1)espitr oi tlre ;mal1 sanrple. rhr: resrlt of this ilquirr

iiu:trrs ll-ta1. itjluence nirsir 11"ork ingagelr1eflt. On a l:rcar:ier 9*.niie, iop rlar;igement uigiri set- a necessal-
irrtl;:?rn to r.vhol11; mttuie nurse spirilral plterdal as a rtep to tr:n-r.alesre iheir s1;iritual ax-:u-*nrss.

Fractical implicatir:ns - liascd or thr: ,Lisurvery, thc :;tuC1- prc,cerrs sfulng thei:retiril ancl rnanr4erial

on erirpll)1.tt .lgage-rnent ziinun$ n11rses. Tilis paptl corltribulc-a b_v iitiiillhg the tr.ssure in ilie rnln:iger.r*li
liti:mnlre oI lreeltir r:zue, il i,,,ilidr empiric,rl studie ol rl.r,rli;p1;.ice spiritiali',r. ir the relaiionship rrririr
lu'tpl;_vee engagement }rave iree:: scare unril not .

Originalitylvalue - llhe prestrrr ;:trccir,cri P"0 rri ir iii, ri.1:rii,::r bei-rr,esr the sph irualiti' rri the wortrpiar:e
lLlcl uurse ctrgagerneni ethorces hnnitr br:liar,.ir:r- thelrn'in t.hr jturlill L:,rr L!)rrlc-\-!.

Itey-lvords Er:rplo1,-ee e':igag.rrelt. ltr or-kpl:ice spirirrralit_v. furse. lYor1i enq.lgrinenf ,

Persrlr-r-rrganizaiion tit

Paprr t1,1:e l?es*arrii paper

Infrnduction
Iteing the prrd<;mini,int prr*essional groups in liealth cai'e instrltutions, nursilig sizrff are
l:ottsiriered te plav a r:ardhal role in prr:vicling imp*rtir,e ;rncl vi&11 health'cir.re si*r'icr-r-s

]. ?'h*v 1:1a-v- tum*l-oris roles surh as czircgivcr, nuilrrer-, arlrrisor ;rnti
cor:r'rsr,'1or on rie physicai ancl psychclogir:al needs of patie;its, a-c well as pron:ote on

). lire prer.iuirs stridv elso shor,ved
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,iUES that health care li,ot'kers, particr-rlarly, nurses, were considered one of the most stressful
occupations )" Furtharlorq as noted by
professionals with job profiles dealing with service to a human being such as health care
employees may have an adverse impact on their mental health and more predispased to
o'perience symptoms of emotional exhaustion, depersonalization and bumout, which
eventuallir lead on depression and decrease of their qualification. Therefore, a profession like
nurses needs to incorporate devotion to the higher puposq which inserls caring for the
spilirual dimension as part of their clinical actil,itl,' ( ; ).

The concept of spirituair6, is prr:minent and tbrms the foundation o{ nursing activities
( ). Hence, including spirituaiity into nursing care could
affect not only the outcomes of a nurse such as increasing contentrrent level and rvork
engagement, yet the patient outcomes as well, such as well-being, mentai health and
recovery. A preceding body of research proved that workplace spirituality had recognized
some pasitive impacts r.lf encoumging spirituality ai work that contains greater nurse
resiiience
affective conrmitment

),10w depression )and high
). tradier research of rvorkpiace spirihralit"v

also revealed the bene{it of spiritualily at ivorh in enhancing human weliness; this is because
the spirihrai aspect does not only divert to the physical aspects but rather to the social and
emotional concerns ( ). The professional nwsing
future depends on discovering $,ays to form positive and high-grade workplace
environmenis, r,hich encourage meaning and weilness in life through mufual
interconnectedness between individuais, relatives, community, society, natue and the
significantorsacred ).

The proponetrts of t orkplace spirituality theorists argue that spirituality is a powertrl
instrument for a heartening sense of meaning, purpose and connectedness in organizational
activities that resuit in greater personal fulfilhnent and or:gariz.ltionai effectivmess
( ; i. Despiie the bountiful interests
and tlieoretical courection linkages of workplace spirituality to various prxitive business
outcomes, its relationship to work engagemerit rernains woefuily underexplored and, to a
lesser extent, in nursing. An intensive effort has been made to learn more about Indonesian
nurses, especiaily in a spiritual context. As argued by , Indonesia has
become a cenkai area of inqury on spirituality and stressed the need to study Ildonesian
heaith-ca.r"e employees' spirituality on the basi-q of the cuitural aspect, local particdarizes
and religion distinctions. ln the context of cultural foundation, also referred to the
dearth clf the "spiritualisrn mt.ivement" in cross-cultr.:ral health care research and further
investigation is needed into the role of spirituaiity and health worldwide and how best to
ad&ess this irnportar t issue in clinical care outside of westem socieiy.

suggested that reseelrch into spiritualrty-engagement connectionsmore likely
when a sense of communi$,', meaning and alignment with organizatior:al value and
connection with somethilrg greater can profoundly affect those engagement-related
psycholog.ical work conditions. This atrirude can only be carried out by nurses who are
capable of finding ultimate meaning in life and kanscendence to a higher pur?ose that will
create energy and extra motivatkln in work deaiing with palients and exen significant effort
toward their organization. As nurses working meanurgfulness strongly influence the quality
of health care services, which significantly impmve patient cale, it is w,orthvrhile to hold
empirical research to obsave the concepi of workplace spirituality as a regulative ideal
( ). So, it expected that workplace spiritualit-v perspective could
encourage nurses to search for meaning to their work ), promotes nurse
con:rectedless ) and, in hrm, create an effective strategy for selting a



spirifually- nurhring work environment and enhancing tvork engagement
). Perceived person-organization fit {P-O fit), which is described as empkiyees'

congrltence or suitabilit-v of work values to their organization, has been recognized as an
essential ke-v factor to maintaining flexible adaptation, individuals'resilience and promoting
individual weli-being ; ). This impresses rhar u.hen an
individual has value alignment in the org:urizational ideals, they are more probable to
skengthening the sense of meaning and connectedness as a form of workplace spirituality
and increasing inkinsic task motivation as a manifestation of engaga:rent in appreciated

). Lirgent attenlian is needed to invesligare the potential of a
beneficial process over which the aligrunent among the nurses' inner vaiue and his or her
organDational spiritual r,"alues affects work engagernent. For this reason, it was expected to
furthu contribute to our comprehension of the possible mediation eft'ect of person-
organization value fit in the relationship between u'orkplace spiritualir_v and nurse work
engagement.

To conclude. the ultirlate ptrrpose of this research was to examine an integraied model
iinking workplace spirituality with work engagement theory to atuin a deeper
comprehension of the mechanisms by which rvorkplace spirituality affects psychological
condition of work engagement arrd also the medialing effect of perceived P-O fit among
nulses.

Theoretical f ramervork
lYo-r@lnce spirituality

describe workplace spirilualily as an "experience of an
ernployees' spirituality in the workplace. is nurtured by treaning{ul work and iakes place in
the context of conmrunif-v." \['orkplace spirituality has been mainly uttered as a function of
an organization that direcling their energy tcward spiritual values and providing meaning
and purpose to empioyees work activity, generate an open system work culture, give
emphasis to emplol"ees r,vork puformance and contribute to society in a meaningful way

). asserted that the fundarnental prominence
of worlrplace spirituality is an energetic factor in building hr:st befwe.en emplol,ers and their
employees, the substance that positiveiy affects overall organizational effectiveness and
performance.

AdditionaUy, prior theorist has recognized the usefulness of approving spirituai
practices at work that increase employee morale and decrease wor-k sh-ess and burnout.
Consequently, spirituality as a phenomenon tufi1s out to be a significant element of
organiz.ational spiritual principal necessary for sustainable performance grorvth

). To lruttress this rationale, stated that from a
hum;Lnistic standpoint workplace spirituality seeks to understand employees'experience of
connections with others in the workplace by fulfilling deepl-v personal and transcendent
needs for gr owth, comnrunity and association with something greata'.

Itr'orh engagement
Work engagement has a manifold inheritance as a concept ).

divided the constmct of work engagement into three
classifications, name11r, kait, state and behavioral engagement. As a psycl:ological state,
engagement reflecting holv much of invr.rlvement of themselves in work activiry and
relatively steady affect that related to high energ]'', identificatir"n and absorption dimensions
of an employees' connection with their work experience ).

proposed that emplo-1'ess should have adequate physical, cognitive, emolional and

Impact of
worhplace

spiritualitir
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WirihElh'- nuftrring work elvironment and enhancing work enga.gernent

). Pseived prsonorganization fit (P-O fit), which is described as employees'
cmgnrc r *ritabrliqv of work valua to their organizatiorl has been recognized as an
esse'tel ke,r factr to maintaining flexible adaptatioq individuals' resilience and promoting
indiridsl rdlteing ; ). This impresses that when an
indiridul bas vafue alignment in the organizational ideals, they are more probable to
sreagtEting the sense of meaning and connectedness as a form of workplace spiritualit"v
ard inaeasing intrinsic task motivation as a manifestation of engagement in appreciated
actiyities ). Urgent attention is nreded to investigate the potential of a
i:enefcial prrcs over which the alignment among the nurses' inner value and his or her
rgantzatbnal spiritual values affects work engagement. For t}is reason, it was expected to
fir&rr contnbute to our comprehension of the posible mediation eftbct of person-
crganization value fit in the relationship between workplace spirituality and nurse work
engzgernent.

To concludg the ultjmate puryose of this research was to examine an integrated model
iinking workpiace spirituality with work engagement theory to attain a deeper
comprehension of the mechanisms by which workplace spirituality affects psychological
condition of work engagement and also the mediating effect of perceived P-O fit among
nurses.

Theoretical framework
tlt ot'hf la c e s liritualig

descr"ibe workplace spirifualig as an "experience of an
ernployees' spirituality in the workplace. is nurhred by meaning{r:l work and takes place in
ttre context of communit-v." Workpiace spirihrality has been mainly uttered as a firnction of
an organization thai directing their energy toward spirituai values and providing meaning
and purpose to empioyees work activity, generate an open system worh culhre, give
emphasis to employees work performance and contribute to society in a rneaning{r.rl way

). asserted tlat the fundamental prominence
of worlrplace spirituality is an anergetic factor in building htst between employers and their
employees, the substance that pr.nitively affects overall organizational effectir,'eness and
per-formance.

Additionally, prior theorist has recognized the usefulness of approving spiritual
practices at rvork that increase empioyee morale and decrease work stress and bunout.
Consequently, spirituality as a phenomenon tums out to be a significant element of
organizational spiritual principal necessary for .sustainable performance growih

). To buttress this rationale, stated that from a
humanistic standpoint lvorkplace spirituality'seei(s to understand emplo-l'ees'experience of
connections with others in the rvorkplace by ftllfilling deepi-v personai and transcendent
needs for growth, cornmunity and association with something greata-.

Worh engagement
'Work 

engagenent has a manifold inheritance as a concept
divided the construct of work engagement into

classificatiors, namely, trait, state and behavioral engagement. As a psycirological state.
erigagement reflecting how much of invoivement of themselves in work activity and
relatively stea{'affect that related to high energy, identif,cation and absorption dimensions
of an employ'ees' connection with their w'ork experience ).

proposed that emplo_v*ees should have adequate physical, cognitivg emotional and

Impact of
worl(place

spirituality

).
three



IJoES meaaingful psycholcgirxl resources to be engaged at rvcrk. Hence. an organizatir.n with
limited resowces availabtre have associated with more negative attjfudes {rom employees

). built or his initiai frame on engagemurt
and elucidated that rather a terporarl' psychclogicai state, engagement is more interpreted
as the percistent and penzsir,'e affectir.e*ognitive psychological state of wor"k impression
and reflecting ihe wiilingness io invest to their work role ( ).
Work engagement is a motivationai construct developed as the opposite of bum out and
revealed in a set of three unique dimensions defining an indir,iduals' persistent and positive
afiective-emc{icnal stat€ of fulfilknent in empioyees' condidon categorized b}' vigor,
dedication and absorption ). Yigcr refas to the degree to N.hich
individuals' body 366 rnind fi-:nctian at the high level o{ elergv, enthusiasm tc persist and
invest e{fort in oaes' task amid job compiications and more emotionally resilieqt. Dedication
discloses to feel energetic and love their job and experiencing a sense of involvement,
sigrrifrcancg enthusiasm and chalienge at work eren if the job is difficulr Ahrso4:tion
contained a sense of piansure, fi:ll of concentration and satisfied in engrossing the wttrk role
and feil siandiilg apart *om daily work activity.

Person-organization fit
defined P-O fit as the suitabiliq. or congruence of work values between the

facal person and the patterns of crganizational vaium, Considered in this lighq this
statemenl relies on a basic premise that rarhen the perceptions of the members of an
crganization ex?ress shared values and represent ihe organizaiional l'a1ues, this, in turn,
lead to improved individual and organizational outcomes. Research el,idence suggests that
high levels of c*ngmency will result in effective communications, en}anced trust and
encourcge cooperaiion amon€J two pariies and mitigate the deu^irneatal efiects of diversity.
More*ve1 According io , as values reflect a predisposition of behavior,
simiiarityperceptian allows employees to exchangemuepositiveand supportivebehaviors,
which results in tle consequence that workers u'ith high€r P-O fit reeive greater degrees of
support and acceptance from coworkers and supervisrs ). Empirical evidence
from previous studies, in general, support the positive impacts of

P-O fit on employees' work demeanorc and khavio. It has been dismvered ihat value
congruence leads to interpersonal trust, high job satisfaction and bener employee
performance ; ). In addition, based on

{oundational lens of social identity theory,
proposed that employes may become predisposed to attach in the organization to
emphasize their self-concepts, they assumed that individr:als will be attractrd to each other,
willing to join and retain memb€rship in an srganiztim that share syrnmetrical
fundamental characteristics, thus if an individtral pereil'es the organization reflected value
-. - :.-- l -i- 'l- "': ,... ,-. -.,.-.li t;,,:Sib]-,'risr ilt

- -l

Tire rel:rtili-rship 1;erg'een rr-orkplae e slrilittralitv lind'rvork engagement
l;l:.r':- -- -:- - :, ,:.-- -.-.- " r "- lr. :-r-ir::i ,r:'-rl il:'.al iltttr ct;lfelaief] fvifir
nurnerous important organizational outcuneg for instance, commitrnent

), job performance ;

relationship
) and

alsoi::1.r. . - ,.l-.f: ,. F':l::ir.l'.
argued that as an individualler.el conskuct, eagageruent is affected trlr emplsl.gs attitudes
:-,-ir-: 'r-''-'- -,1.>.rll,'.:,,:,:-,,-.ul'ktl.,tilt:t|t:;t.T,,.,i':;,.....,r..'tli-.. iur:iher stated that
the cormection betq'een spirituality as an employees'inner 1i{e reflection and engagement is
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:: ). S1:irin.rality at
- -,. : ,- ,rtitttir,: tr, .l;: irilir-ieiii;lis Lltllt:lno]s arltl excrL$ signiircani

Inipacr o{-

xi*rl(p1ace
spiritualitv

), a work sihlalion'ihat most likeiy enc.curage

), which may escalate the possihility of them engaging in, - .::t- - .;s-,-ihl;li,gli:aj tr,.ttii; i-ole ]. Fina1l:,, as ngled b-Y

€mplo]'ees who feel themselves spiritually empty, uncilnnected with ones'
E-,rs a*.ir *ittr ccis'orkers and others rc1ated ic work, lcxt and lack of searchixg for
ilffii::g i irtel-r- related to individual &ustration and buffi our ), a
crr-E<-irlrts e--atiaily the opposite of being engage. Therefore, when ax individua.l
gte;rs '{iui lris organization boosts spirituality, then it is heightening lhe people to
E-gzge r. a nxore rigorous understanding of meaning, purpose, feei an impact anrl
i.:5,=er: = 

"Hr work and mission in the workplace and bring their rvhoie self to cligrdfied
ic+:-\ resg::rs.biiiry. Therefore, the relationship beirveen workplace spiritualiry and nwse
r,r-s tr.gzgemeet is assumed asbeing:

iIi- \l .x'xplace spirirualit-v relates po-sitively to work engage.meltt.

The relationship betweea workplace spirituality and persou-organizaticn fit
argr.red that percepiion of n'orkplace spiritualig as

human=ic ,rgardzational values affected employees' behaviaral outcomes such as job
-ir:ci=;en*:: mplo_*"ee retention and organizational idenfifieztion. Prior research has
esta'=r:hec a= i:rteliecrually robust stud-v in rhis f,ekl, and concluded that the higher

' ': . . ,-.i'r;' r. Llreii bunt 0r-it

t , il1;!:-lr( llt

) and the higher is tireir
). In this reg;rd, ernployee

carxrstenf seL. co:npleteness, joy and meaning{r:1 work akmg with a sense of seif-rvorth"
con::edqr x-:r: a iirghu purpose in work activities, sense of conkibution to the corrrnui:it-v

). This s,i11 create a
-,-.-..t l,,i.iiii.ri.hii:i-risrer:,rntientie*it:rtstarr:hlt:rirlltct'.rrrhal

. ,,, r: :. r ,i .,,il t!lj(J11{js l. 'lir irtrtfc:Lst:

: . ...,.1: i)lll, i,r ,i l::.,.tr-:r ,.,;,;.,i;1-:;.,,i,r1.11;j.1 ;, g..;,.

- . -- - - -.:: rr'r:,,,1,.ge5\lriil hiirt::rrtr,rppr',::luililr, 1..rnr1.tri,rr.1 lritsei,.l

-,.':
. - ':.''. ll\(:.l'Lll'l- -(.\'ltr l:l tl 1i'\ (-irt{::,:l'll

ir- ,' ' - ,: t ..''i,r'l:il l't.llir:,tilri ;,:::i1 i(lsl.riflg lt ntllilti*q ll l:hr:

lrf:: ll- .-l stated that empioyees who t'anscend spkifuality at the
*rorhDlace are k:ttr r-on:ra:ied to the orgaaizationatr intention and \ra1ues, and assune their

). trtrhen a strong fit
:]l.ii - i': . :- -.- . r:r.';al,"tes:,itii lhe oriiiitlrz:lai0ls'i'a],.tt,r, 11'tx-ker
r,... ir:r,', ' - t - : - :r'-:'rr ,I",-l :,inrj. it fut':r, fltt:,. a*: l1tot-i-, likCir: lrt ht,Al



IJOES active conkibutor to the rvhole community. On the other hand, if their experience of
workplace spirituality collides, their perception of perceived P-O fit wiil be degraded. They
wiii experience loss of meaning, higher anxiety and alienation frorn theirwork environment,
which may, iu turn, result in poor job per{orrnance. ln short, as noted by it
is reasonable that worl<place spirinralir-v as an exegesis of hol.v indirridual perceived their
rvorkplace, iulfilled the contentment of their spiritual needs and meaning in their task, this
spiritual experience. Sequentially, inu ease the sense of perceived P-O fit. as their individual
g"rowth and indir,,idual values are appropriate with the pursuance of organizational values
and objectives. Thus, in the present study, we h;'pothesized that thae is a positive

relationship between \vorkTlace spiriluality arld P-O fit:

flZ. Workplace spirituality relates pcsitively to P-O fit.

The relationship between person-organizatioual fit and work engagement
The basic broad definition of perceived P-O fit is stated as a similarit-v of individual values
and wlrole organizafion vaiues ; ;

). Research conducted by found that perceived P-O fit influences
positive work atlitudes such as organizational citizenship bt'havior zurd organizational
conlnitment ) and work behaviors of an employeq for instance,
creativity and inaovatil'eness ). Un{orhrnately, less research has
been handed over to the role of perceived P-O fit in investigating organizational ouicome
such as engagement-

proposed that inclividual with a good P-O flt frequently display sirnilar goals
and pleased with their task, primarilv motir,.ated and subsequently e-xhibit higher job aird
organizational engagement ). Thus, it assumed that when an employee has a
good perceived organizatioual fit within the wor"kplace, work engaganent behavior are
observed mot'e often, than those who do not perceir.e rralue congmence. Nloreover, other
than the mentioned viewpoint and propositions, a strong theoretical rati<inale for the
connection between perceived person-organization value fit and work engagernent can be
discor,-ered in the social exchange theory ). The sociai exchange theory

) as-sumed that in a rnutual relationship, where the perceived P-O trt is present, it would
give a better comprehension of compalible organizarionai role erx:pectatior:rs and individual
realization centercd on their preferred seif-image ; ). This process
becomes an essential rule for consLucting i:r"rstful social relationships with muhral
faithfuiness and, in turn, will powerfuliy encourage personai sas-ificed in the hunt of
organizational productivity because of the experienced significrrce and purpose of their
daily u,-ork activitv ). Sequentiall-v, employees will display a higher level of
engagement urith their jobs and organizations, as a primar-y cont'ibutor to sustainable
pedormance outcomes. Therefore, the above argumenui lead to the following hypotheses:

113. A positive relatioa exisls belween P-0 fit and nurse engagenlent.

The mediating role of perceived Ferson-orgianization fit
As discussed blr eariier research, humanistic naiure of inclividual at the rvorkplace

) and the chance to do meauingArl work also advance employee mor ale, individual
seif-estean, optimistl health, happiress and personal grorvtir )
and reducing stress, bumout and frusrration ). Therefore, employees may
develop favorable social ties, greater emotional intimary zrnd enhanced social cohesion



). They r,vill bring their whole self cognitivel),, concenkation on his daily

task psychically, experiencing to their rvork and to others emotionall-v, i'eei connected to the

transcendent higher po&'er spirituall1, ) artd more rvilling to immerse

themseives in lhe r,r'ork r:ole to the organization )

6or*.qu"r"rtty, broad experience and stable alignment betweel their values and

orgu""urio*f values, thai leads them to consider the work being undertaken as a mission

ralher thm a regular job and in sequence mal<e them morc dedicated to their organizations'

values and goals ). It has been proposed that spirituaiit-v needs at

the worirplaie such as a search for rneaning, purpose and trarscendence to a higher power

i"ltt i1"tp'"*p1o-vees to frncl for the sacred in their existence ) and provides

importince as the emplOyee conrrects with supportive work relationships ).

Enipirical re.search stutiies suggestec| employees who hold values and beliefs sinilar to

those of the organization, create a natural connection atnong people throughout the

organizatiot i1 iuch a way that relationships can be personalized to rneet expectatious.

According to , when emplo-vees experience spirituality al rvorlq they leel

better aiignment with tlie aim and values of an orgznization and this condition will lead

employeei to expedence consciousness, personal grou'th and deveiopment. Thus, this

conclition will encourage P-O fit and subser{uently rvill increase the likelihood of engagement

rvith work. As a result, P-O fit characrerized b-v vahie congruence plays an intetmedialy role

in the relatiolship betweel workplace spirituality and nruse engagement- Tirere{ote. from

the above point of vieq it is hypothe;ized that:

H4. P-O fit mediates the relationship betneen'work?lace spiritualitv and nurse
engagement.

Research rnethod
Par tictfi ant s arcd ltr o ce dur e
This research examined the relationship between nurses' workplace spirituality, P-O fit and
nwse work engagement through hypotheses testing based on lield survey using questioner.

I)ah were gathered fiom two government hospitals of Indonesia to have a better: and mu:e
in-depth unders&inding of the r:elationship structure arnong these hlpotheses variables.
Research participants were contacted through their top-ievel manager of the;e emplof ing
hospitals, zmd the questioner was emailed to participants' email addr-esses, which contained
within a cover letter that provided fi:rther details conceming the project. To address social
desirzrbilii-v* bias and diminish evaluation apprehensir:n which denotes the tendency for
participants to presents a positive image of thernselves, this research emphasized the
voluntary nature of particrpation in tliis research and confldentialitl of the sun ey
responses. They were required to immediately refum the questionnaires after conrpleting
the data requested by the resealcher. A totai of 325 sr:n ey questioner distributed to nurses
resulted in a total of 138 usable questionnaires being retur.rted. for a response rate of 12.5oA.

Based on the sun ey pzuticipants' responses, descriptive data involved as much as
56.5.10/" women and 43.591, men, Regzx-dirrg the age. SZ.Z o{ the participauts were between
the ages of 3S-45, while the rest of the respondents (a7.8%) were younger than 35.
Considering the number of years working with the organization, the nurse had 12.2$years
of work experience u,ith a standard deviation of 6.9,1. Regarding their job position, 7s
participants (54.3) were junior nrirse, whereas 63 (45.7%) participants were a senior nurse.
Of participants, 69 (509/o) were pernanents nurse, while 6g (509ro; ,.t* .ontracr nurse.

lmpact of
urorkplace

spiritualily



uoES Mensures
P-ofitsurveywithtlrreeitemswasusedtcmeasurethe;rlignments

between ernployees' "ud;;d;;c;izaiional 
values. The fit scxle was measured by a f,ve-

ffi;[tk;;a;;r"c,.;;; ilir-org1y. disagr-ee) to 5 (strongly.aeree) (e.g. "I feel my

iair.s "*at.h" or fit t[is;iganization andine cLn'rait employees in this organizatiotl," "n1y

valuas match tn6se cr:neJiv-in the nrganization" and "ttre values and "personalit-v" of this

organtzatianreflect my own values and perscnality')'- -Cne 
rtorkplace spirituality survey includes 21 questions settled by

Surr,ey lepliei are based on a fir,e-poilt Likert t1.'pe scale, r,i,ith survey assessment re.sponse

optiu* ranging fiom strongl-v disagree (1) to strongly agree (5)' Th"e..hiSher values show

d;;;;r.ip[ce spirituaflty. Sampte items: "experience joy in work'" (rneaningful rvork);
;'belief peopie suppolt each other" (iense of communityi; "feel corurected with organization

goals" (alignmenr of values)."- 
To meisure nurse engagement, a nine-item scale developed and validated by Utrecht

work engagement scale (LrwES) ) was used. The IIWES"9 was

desi$redlii a {ive-point f,-equency mting scale response fomtat ranging from (1) never to (5)

alwC1s. The UI{ES measrrement measures the three dimensitins of nurse engagement,

rrunl.ly, vigor, rleclication, absotption. Sarnple items included "at my rvork, I feel like I am

bursting *-ith energ-v".

Control uariables
Prior research has rccognized many demographic variables, which are relaied to nusiag
engagement. For the current research, u.e conkoiled for age ( ),
gender (

position
), errployment status ( ) and job

). We tex;ted if nurses' age, gender, emplol,ment status ancl
job positioa had a staiistical correlation with nurse work engagement in this research and
f.ound that none of these demographic variables presented substantial statistic relationship
rvithnurseengagement.{ager=-0.075,r>0.05,respectively; genderr=0.50r>0.05,
respectively; employment status r. = *0.03,.0 > 0.05, respectively; job position r = -0,28,, > 0.05) so as such, u.e foilo*,ed recornmendation and did not use them as
control variables in our shuctuml model anal1,zg5, as they have the potential to weaken
statisiical power,

Euahtatfug for cl?wnlrx metlzod bias
As all measurements of both dependent and independent in this study rvere seif-reported, we
conducted a techr.rique to test for bias because of common method variance.

m eth oci bias (cMB) clirB 
1s " o,."o, #.f#'illtflT;fr',ffi .,|i:T.iffi .ll Ti:lfl :"#x;

respoase variables. One of the most broadiy used techniques to check the occr.urence of CN{Bis Harman's single factor test' Lrsing exploratory con:ponent assessment, the Harman factoranalysis was per{otmed to examine wh.th"..nnuro, method v-ariance existed. This method
l,r:. * underiying assumption that the occalrrence of conrmon *.trroa ,urunce (cMV) isindiqted by the presence of one single factor that accounts for the majoritv of covaria*ceamong measrrres p. gg9). Cumulative r,,ariance tr"om-factor analvsisshow thar rhe eige,value in nreasures ,irriuri.i r, cliiil.;q;;;;il'; 10 or res-s onavtrage; rhus, CMV does not produerc considerabie bias ( - 

). The resuit of
the 

present sfudy rel'ealed that three tu.too rrr* exkaction could not account for thedifference in the data (eigenvalue > 1). Ther;fore rhis shows tfrri tf,_ bi,m may not asignifimnt problem in the prese.nt study. Ttre n"xiirrr /r* pr,,..dri. *u. n*ru"a nn Bagozn



method;thistechniqueusesthecorrelationnrafixproceduretotracestheoccurrenceo{
ctuIV. As displayed in 

"' 
, ;h" highesr ro"".ilii* to .752 tor workplace spirituality-

employee engagement \'Vs-EE)l'b;;'e;ti'e |esearih conshuct ls far below 0'90 (

- - 
), *Troiu,tn g no inclication of CNIV'

?:i{:W:#;:#ffich, we reporred the test resulr rr overa* descripiive statistics and

inter-correlatiorr= ^*o.,*l*1r,in]iil* 
--- 

. ruttrlo, in the second. stage of-the sttidy'

followrng the rvork of ' "'""'*'" 
. 

' - * -iJiao,ity 
and validiry analvsis using

confrrmatory factor anall'sis was usecl. pro'l'ides evidence of acceptable factor

loacling on th..urr."ponffirri.rt .rr"*cl ancl srgnificantly surpassed the 0.ti0 minimum

threshold criteria ( 
* ' )- 

T nis study 
"further 

examiried for item reliabiiit-v'

composite reliabiiity and average variange--extr.act (A\G)' Th9 Clonbagir's alpha of ali

construct indicator rangi a"* fiSZS to0.977,*'ti.t tignintantly above the recommended

level of 0.?0 ( ), achieving satisfactory internal consistency'

Further, composite reliabiliq, in rhis research ianged from 0.825 to 0.977 ,suggesting that the

;J;i;itiiy ;ehinecl by eaii, ron.t',r.t surpassed the recommended levei of 0.70 (

). For establishi"s t-ilb,litt', ti" AW tot a1l constructs must sutpass 0'50' the result in

shows that the constmci ianged beti.veen 0.604 tc 0.673 suggesting that the valialce

explained for each construct provi-des evidence of satisfactory reliability' Finaliy, The

overail result of model statistits show an adequate fit of the structural model to the sarnple

a-[ *ttii,lf = 533.239, clt' = 4g2, Cmin/df = 1.084, goodness of fit index (GFI) = 6.916,

adjusted good of fit (AGFI) = 0.?90, comparative fit inilex (cFI) = 0.989, Tucker Lewis index
(TLI) = 988, root mean squale elTor approximation &fuISEA) = 0'025.

Structura] model. The hypotheses relationship were estimated using skuctural equation
modeling {SEM) and tested using the maximum likelihood estimation technique using
AMOS 20e version. The results show an acceptabie fit of the structural model to t}le overail,. -'
sampie data withX' = 533.239, df. =  9Z,Cmin/df = 1.084, GFI = 0.816, AGFI = 0.790, CFI =
0.989, TLI = 0.988, RN{SEA = 0.025.

Direct effect. Ali of the three paths in the research model are significantly supported. The
standardiaed pammeter estimates {or the offered hypothesized model combine aspect of
multiple regression and factor anailsis wzrs used to predict a series of interconnected
association among variables simultaneously. As shown in , the path estimates
$latistically show workplace spirituality as a strong pr:edictor o{ nurse work engagement
(H1: B = 0"482, , < 0.001). F1z predicled thar workplace spirituarity signific;ltly and
posilively connected to P-O fit {H2: p = 0.619, b < 0.001). Furiha-, us ."pe.t*d, the F_O fit
has a remarkable effect on nurse work engagemer* {H2: B = 0.+iq,, < 0.001). Hencq the
data from the SENI analysis supports all direci effect.

Mediattns effecfs. Simultaneous mariimum likelihood estimation technique follouing thepflredure of were used as our anai5,tial ,pprou"t io observinsr the

Impact of
wortr(place
spiritualrtY

Workplace spirituality
P-Ofir
Work engagement

3.7792 0,829)
3.8164 0.83804.4025 2251s

Table l-
Means, standzu.d

deviations and
correlations among

the conshuck

0.820
0.609
0.7s2

0.782
I\ 72,) n :i7

Note: The square rcot of the AVE value is presented on the diagonal



rJotrs

Table 2"
Resuits o{
measwement modei

Vtorhpfuce spiitualitt
v\'5 _t

ws_2
ws_3
11'5_4
$rs*5
14',5*6
rlrs_7
WS*B
urq 0

ws*10
ws*11
lVS_12
\,YS*13
ws,14
ws_I5
w$*16
ws*17
11rL18
ws*l9
ws_20
lVS_z1

? er s o n- o rg atziz ati a n fi i
PO.FIT*]
PO.FIT_z
F0-FiT_3

Warh engagewent
EE-T
EE-z

EE:4
EFX
EE-6
EE-7
aE*8
EE_9

Items F'actor loading Comuosite r eliahili'ir Average variance extract

al 491

0.837
0.800
0.813
0.E6'
0.803
O,B1B

0"813

0.84?
0.8ri5
0"845

*.8{Xi
0.790
0.8&.1

0.817
0,805
fi.823
0.799
0.849
0,815
0.857

0.798
0.758
0.790

0.740
0.75!l
0.754
0.8i,1
0.?92
a.782
a.776
8.787
0.786

{}.977

0.825

$.932

a.b7:l

0.6s2

{}.604

{}.977

{}.825

0.9.11

SEPlth Path i:oefficient

Oirect e-ffutt nzodel
-{IJ:1&-Si--EE
H2 WS P.O,fir

I aole J. ,{.1: p.O fir _ EE
The result of
hypotheses testing Note: Significant at') < 0.{Xl1 levei

0.4s2
0.619
tj.424

6.515
0.0!r0

0.095
0.t)92



interyening effect. shows the result for compatibilit"rr indices of clirer:t, full arrd

partial mediation simulations. We used three phases procedure, to fi:rm the presence o{
mediation effect and four requirements must apply:

The dependent variable should statistically influence the mediator variable.

The mediator variable must fully influence the criterion variable.

The stimulus variable should significantly influence the response variable.

The final step in the Kenny Baron mediation anaiysis is that after controlling. for
intervening variables, we must ensure that the influence of the predictor variable
on the variable dependence must be insigniflcant as an indication of full mediation
or reduced as a signal of partial mediation ( ).

This sn-rdy also uses the Sobel's test ( ) to ensure that the indirect effect of the
independent variable on the dependent variable through *re intervening vadable is
significant.

As mentioned abovg fI4 predicted that ivorkplace spir-itr"rality would statistically
influer.rce nurse r.l,ork engagerlent and P-O fit would mediate this association. As shown in

, Model 3 enconnters the first rwo condition. Namely, rvod<place spirituality affeds
the P-O fit [workplace spirituality flMS) * P-O fit 0.619, p < 0.001]. Further, P-O f,t
significantly affects nurse r+.'ork engagement (P-O fit * nuse p'ork engagement 0.424, P <
0.tS1). N{odel 1 meet the requirements of the third condilion; rn'orkplace spiriiuaiity affects
nurse r,vork engagement fiils-- nurse n'ork engagement 0.741-, p < 0.ffi1). The fourth
condition holds if the influence of workplace spir-itualit-v on nurse work engagement iurns
out to diminish or be inconsequential after the interuening variabie of P-O fit is involved.
Partial n:ediation i:rodel resuits confirm that the effect of workplace spiritlality on ntrse
rvork engagement was signi{icarrtly diminished in the occurrence r:f P-O flt (from 0.741 to
0.482). Consequenrl-v, the relationship bern'een workpiace spirituali$ and nurse engagement

rvas partially mediated b-v P-O fit. Finally, considering Model 3, the mediation effect of
workplace spirituality on nurse engagement through P-O fit is 0.5tt8 (0.692 x 0.&51). The
result of mediation test using Sobel test also proven to be signifi.cant V = 3.31> 1.96,, <
0.01). Hence,114 is statisticaiiy supported.

(1)

(2)

(3)

(4)

Model I
Nomediator

Modcl 2

Parial mediation

Model 3

Complete mediation

Impact of
worl(place

spirituality

Table 4.
Results for

competing model and
fit indices o{

structural models

Direct ffictmodel
WS-EE
WS*P"Ofir
I,,0Fit-EE

Goodness o,f fit criteio{)
A

CLiIIN/dT
iIIVISEA
GFI
AGFI
CFl
TLI

0.741**

426.042
1.055
0.020
0.832
0.807
0.994
n qq?

0..482**
0.6:l^g**

0.424'k*

533.239
i.084
n fr?q

0.8t6
0.790
0.989
0.988

0.esz**
0.851**

5&t.2
1.144
0.032
0.808
0.781

0.981
0.980

Note: Significant at **, < 0-001 level



il{xrs 7"!x: ttre tit:c i i nzltli *sti o n
Tht resrdt nl this sr'irly nlpiies gairrirrg a nore in"deprh insiglrt ri im,"v oryanizanrrns can
enc{rLlrage engagenlenl ar1o1g their nurse skifJs or dail_r -tr.ork aciivil-t ),
rve ltave ex: nri:rrer.i the correl;riion beiween wor:kplace spirilualilv anil the worii rn::,l[elrurrt
of rurscs. -ipeaking a cun-lrn1 issu* th;lt h;ls acceptetd relativcl).' litlk: attt:iirkl: i-irnr priiir
soci;i1 resr)archers. this reseal"ch therel:1, idenffies the ccnlrihutions t-l'rat. spiritr.lalitl, at rvork
cari make in fustei:ing a highl"r engaged rvorklirce ;

). This rcsr:at'cir suggesls at lcast llto clucial r''oaclusir-,lrs. Irirst, as rxp(i{it{::d, our
liridrngs founrl a pcsillve associati{}n bntu*een wcrrktlai:e si:ii"iruiilitlr and lvork engag.lxent,
tl:is conclusirin is slead3, rvilh the previous studv alrd extends l.he lindings of
ancl . wl'u-r prorres that spirihraliry* ;it wor-k enhanceci rr,.r:rli engagemerit.

I''u.r:ihenrx-,rg our {:r.{comrs revsrleci aiat nr.ur,r,n'ho is ctnteinplared hisher leve] cx purposil
or- spililual se-nse irr rheir rrnrk i.ue iiktil. lo exlxtrl mor-e erer.ql on q'ork-re1at*d ?rsks Furtfie-r,
the,v wiil ile nroril errihi"lsiasiii: aboul r.vor"king harrkl-thiouglxn-u clifiicull. tirnes and pr:r:t rrrrring
e:<n"a-role per{onnancr:s at B/ork than at'he;:s r,r,hc dr; irot. fur:l dris sense cf purpcse aud
inea:iingfi-rhrrss ). l,{.oreover', tlis spir-i.tu:riii-v a1 the ll,or}iplare
per*rnlr: as a 1.trra-y lc appl1, s:itisfartiry crunrnuill--'nui},ling amr,rng lt:rses at:d brx;st them to
buik.l stri;ng inlercr*nec1-edne,ss rvith one ar.l,-,theL. llence. tire feeling uf L:ekrg parl of ar
inlerrxrner:ted ctxl::mu:ity fllrtler irr*'eases nuraar' Ere11'betrg iild iater. d:eir r-unlilrlnlijllt lo
t.,rganiz;itional gc.n1s. lYlnkplace spii'itualin p:r-rviries a lur-se with r;pp*'trrnities fir sealdr o{ tire
ultinrate sllurce .)i. me;rnitg, life puqxrses ,

; ) anci irterconnir:le&iess l":enr,<r,.n self anri others

) as an authenlic a.1fr:rtTressior in thrrir Liic aclir.ifies ). Thereforq r*'hen a nur:e
vo'uri<s in an environment tiui ent:oliragtx nezmiil"q,{t11ilp-ss, rhey lrill {eel that histirer role is *rore
valuahle and bc'lierycs thar eve4'gi;al wi1l lle achir.'vetl.

Iirfihennore, spirirualilv at the .,11r'kplaff pLovides nilrses ll,'ith ;1 siin-se oi conip:rssilirl
kinriness and cadng r:ultivating the nurscs' sense cif comarudty and intr:rconnertedness.
Consequt'-ntl.v, sr*hg their iristitrifirx, as ore that ol-fer.' theri rhr: oppr:i:itniries rr,,irli a higher
seiisi: r;1 puryrr:se ul tlreir ',r,r.,ri< gxls ancl setl-rvollh risvr:lopnrtrrt, st'urgf,hcns thrir enthusiasnr
io er rgrnss'ir ernstlrqc \vholl__v at rv<irli i. .'\ddilionallyr nui:ses Are
likely rt devote high lerr.ds ti errergy it their r'r'crk act.ii it-v bttir togiitivi:11.:urd rur:rirna11-v--. if
thet lnr:e i;pirorl'.iiritirs nr lind rneatiirlg irr thi:ir urrk. l:ave a m{}rit i.rrotaind sen.cr: .f
conrieclioll wilh cosrorkers and iroirl pgsonal r.alue.c ur core beiiefs tl.iat ale con{:atihie with rhe
valuls r.rf their orga;-ianiirxl ). As ;i rcsul| urganiz;rtirxrs x&o ideirri{v
iherrtselr.es as .cpiriiual ;ur: possii:le to get nui':-ces rvho believc ihe enriiri:rment .is ;r:entalh'
progressire and px:lnote i;rtercr:rrner:lcciness in nature ) r*sulting in clerreasing
enti..l*;;er trir-nor.er-and higher v,txk tr:gagcraeni )

Sr:c-txrcl, anothev ptll?i;sc of thr: c.;r:renl study ',r;;,rs io r.:l-iser-ve dre r:orinr:i:iion i:rtn een
ltrlriiplace spirltrulitv anii lvork engagemrnt b-1, r:r::pir;rsizing i-.rr !r-O fit as a mcdiaiing
vad;rbie. Speciiicalllr. ut are ihe i]rst- to observe ihe mediadag rde of nr:r"ses' I'0 *i in the
relatirxrship between r.orkplace spiritualitr.:Lnd nu-se work cugagernenL; thereb]'ihis snrcil'
ativllnced drr: urre-xl,iiored :nechanisrn b1' nhicl: u'orki:lace spiriaialitv affects trurse t'orl<
engiigeinen{..

1/t.,r*pla*: spirirualily as an essenr-i;rl ci-*rpr.rncrt ,rf i.he hulrrirn e:1;eiii:ncc includers ;r
int.xr: hr,llisfic ;issociaiion with u,ork, an assrlciatirin th:rt rei'lecls the necd fcr greater
fui{i,iment ard rcntpletrntss iir daily iiic *xperience. J'her-r{rrre. prof'tuudi-y i:*r-srilai
expr'rience ard sense of connection r,vi1l reale signi{icalt wlrl< in the r:tu.rler[ tf a
comrruniq,'. i\ecor ding tcr , a i.rerlslln llLal rrurtures cu::rpatibiliiy :vilhin lhe
irarrilplace jt is likely tr.r emhiklen sense i.rf ccimmuniff zrncl crinnr:credne$r; to one ani:lher



and to their u'orkplace environment ),
heightening ernployee attachment and sense of belonging to the or:ganiz,ation )
and finally. resulting in higher effectiveness. Contrariwise, when there are spaces or
variances exist within the rralues and spiritual aspiration, between the employ'ee and the
organization, this condition may encou?ge employees to create a more negative impression
of the organization ). Hence, empkryggs rviil lose their feelings of
cornpieteness and joy on wllrking condition, impairing the sense of meaning at work
conflicting with the sense of community and figgering a breach in the individual-
organizational alignment. Subsequently, the result can be reduced emplo5,'ees' psychological
rveil-being as well as a consequent decline of individuals' intrinsic motivation and reducing
in organizational attachment.

M a n a g e ri al int f lic at i o n
This study also provided tu,o critical practical implicalions from our findrngs concerning
workplace spiritualify in the context of Indonesian nurse. Based on culrent 11ndings, a
manager must understand that wor*place spirituaiiry is a significant component for
organizational effectiveness ). Thus, the management should create cu-ltures
andpoliciesthatstrengthenthespiritualcha:'actertraitoftheirnulses ).

N{oreover, it is worthwhile for organizations to accommodate the spiritual request because
of different barkgrounds, spiritual beliefs and respect irrdir4dual differences. Furthermore,
given *rat wor"kplace spirituality is sturdily connected to nwse engagement, it is advised that
organizations should analyze how to plan a spir:ilual-rich rvorking environment to help
nurses make the connection from what thq' contribute individualb, to what tle organization
achieves as a li,hole : ). This condition is
likely will amplified meaning frnm their rvorli and developing a sense of connectedless to the
higher purpose of their' liv-es and communit-v, encoumge nurse loyalty and feeling of
belonging to the organiz-ation. As a result, these characteristics cal provide kemendous
benefit in the overall creation of engagement in work, lead to a better adjtstment through
higher psychological well-being and form a more positive perception of the orgzurization.

Finally, to enhance the level of fit beh*'een nurses and organizalion, it is recomniended
that top organizational flianagement can arrange arr interuention pJogram to assist their
nur-s;es to reach their fu1l potential at rvork. Top management might set a necessary program
to support their nnrses' fully spiritual potential as a step to keep their spiritual awareness.
According to , individuals u,ith high-level spirituality, when rnatched with
ihe organization of high spirituality, u.il1 promotes satisfaction and meaning and are
possible to be inrrclved r,vith their word and are a complete rrore produclive nurse

).

Limitation
Despite the noteworthy contributions that the rcsearch has delil-ered, several hmitations
need io be considered and may be subject to criticism. First, the data were collected from
nurses working in hvo govemment hospihls fiom a single province in Indonesia. Moreover,
the sample terc Muslim majori6,, which may affect the generalization of findings.
Therefore, fiiture research can use respondents from a broader socio-demog:aphic
backgrnund. Second, this study used the self-reported data collection method, which could
make some of the results a{1'ected by CMB problem ) that could
be leading to a s-vstematic error variance of statisficai relationships. This research used two
post hoc assessrents from and to check the
possibility tif common method variance and revealed that the CMV issue did nr:t pose a
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ilors problem in the data validiry. Furthernrore, only a single proposed mediating variable have

Leen considered. It is presumed that additirmal inten'ening variables a,re also relevant in

clearing up the outccxne.
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